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GENERAL INFORMATION 

 

Administration Office 
Office hours:  Monday to Friday 8:00am to 4:30pm 
 
Office Address:   Postal Address: 
66 Railway Avenue   PO Box 8 
NUNGARIN  WA  6490   NUNGARIN  WA  6490 
 
Telephone: (08) 9046 5006 
Fax:  (08) 9046 5007 
 
Economy 
The Nungarin economy is based on broadacre farming producing various crops including 
wheat, barley, canola and other coarse grains and the breeding of sheep.  
 
Local Events 

 Australia Day Celebrations 
 Wheatbelt Country Markets 
 ANZAC Day 
 Seniors Week Luncheon 
 Remembrance Day 

 
Local Attractions 

 Nungarin Heritage Machinery and Army Museum 
 Mangowine Homestead 
 Mangowine Concert 
 Eaglestone Rock 
 Talgomine Rock 
 Danberrin Rock 
 Lake Brown 
 Lake Campion 
 Chandler Townsite 
 Heritage Walks 

 

 

  



3 
 

COUNCIL 

 

The Shire of Nungarin is an elected body of seven (7) Councillors. The role of Council is to 
provide oversight and govern the affairs of the Shire including the allocation of resources 
and determine policy positions.  
 
Council is committed to providing open and accountable government that meets the needs 
of the community and protects and improves the Shire’s assets and resources.  
 
The Chief Executive Officer has the responsibility for ensuring all decisions of Council comply 
with the Local Government Act, other relevant legislation and local laws. The Chief 
Executive Officer and staff undertake the tasks necessary to implement the decisions of the 
Council. 
 
Elections for Councillors are conducted in October every second year with the term of office 
being four years. Approximately one half of Council’s membership vacates each election.  
 
During the period of the 2018/19 year, once vacancy remained unfilled despite multiple 
attempts calling for nominations.  
 
The next election is to be held in October 2019 being the 2019/20 financial year. The 
President is elected by the members following each Local Government election, for a two 
year term. 
 
President 
Cr Eileen O’Connell 
 
Deputy President 
Cr Gary Coumbe  
 
Elected Members 
Cr Bev Palmer 
Cr Kerry Dayman 
Cr Pippa de Lacy 
Cr Jason Davis 
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SHIRE PRESIDENT’S REPORT 

I present my Presidents Report for the 2018-2019 financial year with a great deal of 

pleasure. 

 

Council, at their 2018 Special August Budget meeting once again adopted a conservative 

budget. A good audit report was received with improvements shown with the work and 

guidance of our Chief Executive Officer. 

We continued to offer a discount on current rates (5%) paid within 25 days. 

It once again was a difficult and challenging budget. The operational and capital sectors of 

the budget were trimmed to the items whereby Council had a safety, immediate or 

contractual need to carry out. 

The continuing fair value process as part of the integrated planning strategy has continued 

to prove costly to Council. This has used funding which could have partly been used on 

community services. 

 

The Budget enabled Council the continuation of our gravel re-sheeting program for 

secondary roads, and continued infrastructure improvements to both our buildings and 

roads. The Road program continues to have a good balance between new construction work 

and maintenance including school bus routes. 

 

Council adopted the revised minimum payments for meeting attendance fees for Elected 

Members. 

 

Projects and works during the 2018-2019 financial year included: 

 Regional Road Program  

 Roads to Recovery Program  

 Central East Aged Care Alliance Inc (CEACA) Housing Accommodation Project 

 Recreation Development Program (established for the purpose of promoting and 

improving recreation standards in our Community) 
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COUNCIL 

On behalf of the Ratepayers and Electors of the Shire of Nungarin I take this opportunity to 

thank Councillor’s for their time spent during the past twelve months in serving and 

supporting the community. 

I would like to thank all our partners for their support, without which would make it more 

difficult for Councillors. 

 

COUNCIL STAFF 

I would like to thank all staff members of the Shire of Nungarin for the way that they have 

carried out their duties. 

I thank those Council staff who have become involved in any way in our community, for 

their contribution to our Community, both in their jobs and other interests. 

 

I acknowledge the service given by Mr Adam Majid, as our Chief Executive Officer, to the 

community since April 2018, and acknowledge the advice and assistance given by Adam as 

our Chief Executive Officer, to myself, all Councillors and staff, and to the community. 

 

GENERAL 

LEADERSHIP AND VISION:  

Nungarin, along with ten other Local Governments (Bruce Rock, Kellerberrin, Koorda, 

Merredin, Mt Marshall, Mukinbudin, Trayning, Westonia, Wyalkatchem and Yilgarn) in our 

Region continue to be involved in the Central East Aged Care Alliance (CEACA).  

This group has evolved to having just Local Government involvement. CEACA was formed to 

address the immediate and urgent needs for independent aged care and housing in the 

region, and to set a sustainable long term self-funding framework for the region’s future 

aged housing needs. The venture is progressing with the majority of houses now being built. 

 

DOCUMENTS FOR LOCAL GOVERNMENT: 

Council continues to address outstanding Items as our Chief Executive Officer brings them 

forward to Council meetings.  

 Code of Conduct: for Elected Members, Committee Members and Employees 

 Shire of Nungarin Official Website: is a work in progress 
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 Updated NEWROC MOU: from 1st July 2018 to 30th June, 2020. 

 

LOCAL GOVERNMENT ISSUES: 

Council has been active in being involved in different issues that affect our Community, 

having been involved supporting/putting submissions in for relevant reviews.  

 

Australia Day Awards: 

Council continues to have the Shire of Nungarin Citizen of the Year Awards with three 

categories after the changes with the Premier’s Australia Day Awards. 

  

FUNCTIONS/WORKSHOPS ATTENDED: 

President has attended various presentations/forums over the past year. 

LG Training: President and Councillors Dayman and Palmer have been involved in attending 

Webinars.  

 

LOCAL GOVERNMENT REFORM: 

Our Council continues to ensure that the Shire of Nungarin will be in the best position to 

gain the most advantages for our Community when changes occur. 

 

NORTH EASTERN WHEATBELT REGIONAL ORGANISATION OF COUNCILS (NEWROC): 

The Shire of Nungarin continues to be a member of NEWROC. NEWROC continues to be 

used as an example for the co-operation and projects that occur in this organisation. 

The NEWROC Telecommunication Upgrade program is supported by all Councils and is now 

working. Wyalkatchem continues to have the Chair. 

 

HEALTH: 

The four Shires of Nungarin, Mukinbudin, Trayning and Mt Marshall continue to own the 

Kununoppin Medical Practise.  
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TELECOMMUNICATIONS: 

We need to continue to encourage Telstra to maintain the tower on Mt Gray (Shire of 

Mukinbudin) as farmers and others from four Shires will not be able to receive a signal from 

their town towers. 

 

POLICING: 

Continues to be a concern in our Community and region, and Council and our Chief 

Executive Officer have contact on a needs basis. 

 

NATURAL RESOURCE MANAGEMENT 

Nungarin now have a NRM Contractor who is used on a needs basis. 

 

OTHER GROUPS WITH COUNCIL / COMMUNITY REPRESENTATION: 

 Rural Water Council Inc.: President and Deputy President 

 Kununoppin Local Health Advisory Group: President, Cr Taylor (Chair) and CEO 

 Wheatbelt Workforce Development Alliance: President (appointed by Minister) 

 Regional Road Group: President (SRRG Delegate) 

 CEACA: President (Representative) and Cr Dayman (Deputy) 

 Great Eastern Country Zone: President and Cr Taylor 

 Local Action Group – Skeleton Weed: Cr Coumbe (elected Chair of Group), Farmers 

representative.  [involves the Shires of Nungarin, Trayning and Merredin] 

 NEWTravel and Pioneer Pathways: Cr Palmer  

 Wheatbelt Natural Resource Management: Cr Davis 

 LG Development Assessment Panel members: President, Deputy President. Deputies: 

Cr Dayman and  Cr Taylor 

 

COUNCIL INVOLVEMENT AND SUPPORT TOWARDS:   

 Australia Day celebration 

 Remembrance Day ceremony 

 Seniors Melbourne Cup Luncheon 

 Celebrating Proclamation Day: (with Nungarin C.W.A.) 
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 All Community Groups and relevant projects 

 Nungarin Primary School: Annual Book prizes and assistance when asked. 

 Nungarin Heritage and Army Museum: 

 Nungarin Community Resource Centre:  

 Council’s continued support to Nungarin &Towns Football Club  

 Nungarin Golf Club and Museum -self-supporting loans (totally reimbursed by 

Groups). 

 

As a Council, we are here to maintain and improve the quality of the services to the 

residents of the Shire of Nungarin.  

 

We aim to: maintain and expand the economic base of Nungarin 

  provide quality local government services to the community 

  provide an effective and efficient local government administration 

 

Councillors and staff take the opportunity to promote Nungarin in a positive manner. 

 

In my various positions, I have had the opportunity to talk to representatives of all political 

parties and many regional groups, bringing the concerns of our community to their 

attention. 

Please do not hesitate in contacting our Chief Executive Officer and Councillors. 

Any suggestions for the benefit of the community will be appreciated. 

 

I would encourage you to approach our staff at the office. Quite often they are able to deal 

with your enquiry immediately. 

 

There continues to be a wide range of subjects that Councillors need to be informed to be 

able to confidently debate and vote on. 

 

For Nungarin to go forward, communication and co-operation amongst all in our 

Community is essential. 

 



9 
 

In closing, I would like to thank Councillors, Council staff and the Community for their 

continued support in the last twelve months. 

 

 

  

Cr. Eileen O’Connell   

President 

Shire of Nungarin 
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CHIEF EXECUTIVE OFFICER’S REPORT 

A key focus of the 2018/19 year was to focus on what we have rather than creating new 

costs which can inhibit moving towards progression in future years. Accordingly, an 

emphasis was to improve our town amenity and continue to ensure that our transport 

network meets the requirements of our community.  

 

As a result of the above focus, we have been able to deliver over $674,000 worth of capital 

road projects which included a major resealing of the Koorda-Bullfinch Road, Knungajin 

Road and Hodges Road in addition to resealing a number of streets within the townsite.  

In addition to the above capital delivery, continued maintenance saw over $310,000 put 

back into maintenance grading and signage renewal.  

 

As an administration and in conjunction with Council, we understand the importance of our 

recreational spaces and continued to work hard to deliver spaces which ensure our local 

clubs are competitive in their respective leagues. A major improvement in this space is the 

effective communication that all clubs can enjoy with the Shire to ensure that needs can be 

met.  

Works continue to maintain our public buildings in a useable state. Additionally, 

maintenance of our seniors housing remains a high priority to ensure that these premises 

are useable and can adapt with changes as time moves on.  

 

The Shire has continued to support the issue of aged housing regionally by continuing its 

membership and contribution to CEACA. Planning and pre-construction works have 

commenced on the first two dwelling units and we look forward to these being completed 

early in the 2019/20 financial year.  

 

Internally, work continues to ensure the Shire meets its legislative compliance. A major 

improvement in this space is the financial reporting now undertaken and presented to 

Council accordingly. The method of reporting is now clear and accurate on a monthly basis 

and has been well received by the Office of the Auditor General.  

Work continues to take place in the area of policy review and delegations. This ensures that 

the documents relied upon are clear, concise and accurate.  
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Another major step taken throughout the year was the decision to change the financial 

institution which the Shire banks with. It was identified that the previous institute was very 

expensive and so the decision was made to find an alternate. This has resulted in lower 

banking costs therefore creating savings throughout the budget.  

 

Our staff continue to work hard to ensure that the Shire is a safe and appealing place to be. I 

would like to thank the efforts of all our staff for another successful year in delivering 

essential services to enable the Shire to continue to prosper in what can be challenging 

times.  

 

Finally, thank you to Council for their commitment and support. The leadership shown by all 

has a great impact on how the Shire operates and enables the community to benefit for the 

long term.  

 

Adam Majid 

Chief Executive Officer  

  



12 
 

FREEDOM OF INFORMATION STATEMENT 

The Shire of Nungarin will provide people with all necessary information held by the Council; 

however if we are unable to supply this information by less formal means, a Freedom of 

Information request can be made. 

 

EMPLOYEE REMUNERATION 

As per Section 19B of the Local Government (Administration) Regulations 1996, the annual 

report must contain information on the number of employees entitled to an annual salary of 

$100,000 or more. It also must be reported the number of employees in each band of 

$10,000 over $100,000.  

 

Salary Range Number of Employees 

$130,000 - $140,000 1 

 

COMPLAINTS REGISTER 

As per Section 5.53(2)(hb) of the Local Government Act 1995, the annual report must 

contain details of entries made under section 5.121 during the financial year in the register 

of complaints, including — (i) the number of complaints recorded in the register of 

complaints; and (ii) how the recorded complaints were dealt with.  

 

During the year ended 30 June 2019, no complaints were recorded in the register of 

complaints. 

NATIONAL COMPETITION POLICY 

National Competition Policy (NCP) is designed to enhance the effectiveness of public sector 

agencies and lead to more efficient use of all economic resources. There are a number of 

specific requirements placed on local government in the areas of competitive neutrality, 

legislation review and structural reform.  

 

1. Competitive Neutrality  
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The principle of competitive neutrality is that government businesses should not enjoy a 

competitive advantage, or disadvantage, simply as a result of their public sector ownership. 

Measures should be introduced to effectively neutralise any net competitive advantage 

flowing from government ownership. Competitive neutrality should apply to all business 

activities, which generate a user-pays income of over $200,000 unless it can be shown it is 

not in the public interest. Public benefit tests are used to determine if competitive neutrality 

is in the public interest. The Shire of Nungarin does not operate a business activity, which 

generates a user-pays income over $200,000 per annum. Consequently, the Shire of 

Nungarin is not required to implement competitive neutrality.  

 

2. Legislation Review  

All local governments are required to assess which of their local laws might impact on 

competition and conduct a review of each to determine how any restrictive practices might 

be overcome. Where necessary Clause 7 legislation review principles will be complied with 

and the Shire of Nungarin remains committed to reviewing its existing local laws, as well as 

proposed local laws.  

 

3. Structural Reform  

Before local governments privatise a monopoly business or introduce competition into a 

sector dominated by a monopoly or near monopoly, the regulatory and commercial 

activities must be separated and a review undertaken.  

 

The Shire of Nungarin did not privatise any activities in , consequently there were no 

obligations for structural reform. Nevertheless, the Shire of Nungarin is committed to the 

principles of structural reform under National Competition Policy. 
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OVERVIEW – PLAN FOR THE FUTURE 

The Shire’s Strategic Community Plan was developed in 2013 and is designed as a guide for 
the future direction of the Shire including initiatives to be completed for the benefit of the 
district and its residents.  

The Strategic Community Plan informs the Corporate Business Plan which in turn informs 
the Annual Budget to ensure that the Council allocates sufficient resources to undertake the 
initiatives contained within the Strategic Community Plan.   

The following table identifies those initiatives which saw results during the 2018/19 year.  

Focus Areas Outcomes Results 

Social 

 Provide and maintain 
adequate community services 
and facilities 

 Plan and deliver sport and 
recreation, public space and 
community events 

 Maintain community safety 
and accessibility to services 
and facilities 

 Deliver safe and efficient road, 
rail and air connections 

 Culture, heritage and place 
are value, shared and 
celebrated 

 A welcoming community that 
cares and looks after each 
other 

 

 The Shire continues to fund 
community facilities to a high 
standard to enable accessibility 
for all demographics to encourage 
optimal use 

 The Shire continued to improve 
major roads to enable safe 
passage of all road vehicles 
including tourist traffic in addition 
to improving town amenity by 
upgrading town streets 

 The Shire continues to support all 
sport and recreation clubs by 
maintaining all playing surfaces to 
as high a standard as possible 

 Cultural acknowledgements are 
provided at every Council meeting 

 The Shire continues to support 
local community groups and 
events by budgeting adequate 
staff resources and providing 
significant in-kind dontations 

Economic 

 Assist in providing housing 
affordability and choice 

 Promote and develop thriving 
tourism sector 

 Improve telecommunications 

 The Shire has continued to 
support CEACA to develop 
housing diversity within the 
region 

 The Shire is an active member of 
NEWTravel and Pioneers Pathway 

 Through NEWROC, the Shire is 
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continually looking at ways to 
expand the Crisp Wireless 
network 

 The Shire continues to promote 
the Nungarin Caravan park 
through advertising throughout 
the Central Wheatbelt Visitors 
Centre 

 Free WiFi access is available for 
use at the Recreation Centre for 
all visitors 

Environment 

 Protect and enhance natural 
environment 

 Deliver best practice refuse 
management 

 The Shire received grant funding 
for NRM projects including 
revegetation 

 The Shire continues to be the host 
Shire for the skeleton weed Local 
Action Group including 
employment of personnel for the 
program 

 The Shire continues to provide a 
recycling point which is collected 
on a regular basis 

Civic 
Leadership 

 A Shire that prospers through 
partnerships and good 
governance 

 The Shire remains an active 
member of NEWROC which is 
working to deliver positive 
outcomes for the Shire and 
greater region 

 CEACA remains a priority with 
continued participation in the 
housing development program in 
the region 

 

DISABILITY ACCESS AND INCLUSION PLAN 

The Shire of Nungarin Disability Services Plan has been in place since 1996 and was fully 

reviewed in May 2015. A minor review in conjunction with the department was undertaken 

during the 2018/19 year.  
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The Shire of Nungarin is committed to ensuring that the community is an accessible 

community for people with disabilities, their families and carers. 

 

The Shire of Nungarin believes that people with disabilities, their families and carers who 

live in country areas should be supported to remain in the community of their choice. 

 

The Shire of Nungarin aims to ensure that all new constructions are designed incorporating 

disability access. 

 

The Shire of Nungarin is committed to achieving the following outcomes: 

 

Outcome 1 People with disabilities have same opportunities as other people to access 

the services of, and any events organised by, the Shire of Nungarin. 

 

Outcome 2 People with disabilities have same opportunities as other people to access 

buildings and other facilities of the Nungarin Shire. 

 

Outcome 3 People with disabilities receive information for the Shire of Nungarin in a 

format that will enable them to access the information as readily available as 

other people are able to access it. 

 

Outcome 4 People with disabilities receive the same level of service from the employees 

of a public authority as other people receive from the employees of the Shire 

of Nungarin. 

 

Outcome 5 People with disabilities have the same opportunities as other people to make 

complaints to the Shire of Nungarin 

 

Outcome 6 People with disabilities have the same opportunities as the other people to 

participate in any public consultation by the Shire of Nungarin. 
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Outcome 7 People with disabilities have the same opportunities as other people to 

obtain and maintain employment with a public authority. 
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ATTACHMENTS 

1. Annual Financial Report 
2. Auditors Report 

 














































































































